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CHANGING ON THE FLY
Situating multiculturalism, citizenship, and hockey through the 

voices of South Asian Canadians

 Hockey and multiculturalism are often referred to as defining features of Canadian 
culture; yet, rarely do we question the relationship and tensions between these two ideas. 
This research project examines the growing significance of hockey in Canada’s South Asian 
communities (defined as those with ancestry from India, Pakistan, Bangladesh, Nepal, Sri 
Lanka, as well as former “British India”—the West Indies, Fiji, and East Africa). It discusses 
issues surrounding “race” and racism in Canadian sport and highlights the value of ethnic 
media by unpacking the growth and popularity of the Hockey Night in Canada Punjabi Edition 
broadcast. 

 The observations to follow are the result of fieldwork conducted at local hockey 
games and events, interviews with representatives from the Hockey Night Punjabi 
broadcast, and South Asian Canadian hockey players, parents, and coaches located in the 
Lower Mainland of British Columbia. The goals of this project were to (1) inject more “colour” 
into hockey’s historically white dominated representations, and (2) encourage alternative and 
multiple narratives about hockey and citizenship by asking which citizens are able to 
contribute to the stories and legacies that make up our national understanding. Some of the 
major themes that emerged from this project include: a pattern of dismissing on-ice racial 
slurs as gamesmanship; a reluctance to name any particular incident as racist; a feeling of 
resentment from white hockey parents directed at wealthier South Asian participants; and a 
consistent editing of racialized contributions from hockey’s overall history. Perhaps most 
importantly, this project emphasizes that generational change is not enough to ensure 
diversity at the highest levels of hockey because of specific barriers associated with coaching, 
management, and scouting.

 This study, while critical of hockey and Canada, is a project of love. Often the voices 
critical of sport are labelled those attempting to destroy the game, when the reality is that 
those who rail against the very foundations of a sport are usually those who love it the most, 
understand its value, and know that we can (and must) do better. Likewise, patriotism should 
not be defined by unconditional loyalty but instead by holding one’s country accountable 
for its chosen values. Since narratives about inclusion in hockey are promoted by institutions 
such as Tim Horton's, Scotiabank, and Hockey Night in Canada, this project is dedicated to 
telling some of the lesser told stories.
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CANADA’S GAME?
Canada promotes multiculturalism and diversity as fundamental values of the nation 
but very few racialized and Indigenous players have had the opportunity to represent Canada 
at Olympics Games or in the NHL. Can we continue to call this Canada’s game if it 
consistently fails to represent so many of Canada’s people?
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WHO PARTICIPATED IN THIS STUDY?

  Pseudonym           Age                 Level               Player              Coach        Hockey Parent       Years  
                Involved
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RACIAL SLUR OR JUST “CHIRPING”?

RACISM IN CANADA: FAST FACTS:

According to the Globe and Mail, there were more recorded hate crimes in Canada (per capita) against 
Indigenous Peoples in 2014 (3.7 per 100,000 people) than in the United States against black Americans 
(1.85 per 100,000 people). 1

Hate crimes against black Canadians accounted for 42% of all Racially/ethnically motivated crimes in 2014. 2

Hate crimes against Muslims doubled between 2012 and 2014 nationwide. 3

 
 The idea that sports can unify and integrate communities is one of those partial truths that 
is used to represent the whole truth. Sport is better viewed as a contested terrain where power 
and difference are negotiated by those involved, but not necessarily with equal input. The cultural 
stereotypes that link the idea of South Asians with field hockey and warm climate activities can make 
it difficult for many Canadians to understand that South Asians can play or have an interest in hockey. 
The stereotypes that South Asian Canadians do not understand hockey or are not physically capable of 
playing are harmful ideas that challenge the citizenship of certain Canadians based on their physical 
appearance—a challenge that is not equally presented to all Canadian bodies. These stereotypes mark 
South Asian bodies as “out of place” at the rink, which can lead to consistent experiences with racism.

5 MEMBERS 
OF HOCKEY

NIGHT PUNJABI
BROADCAST

15 PLAYERS 9 COACHES 8 PARENTS

BREAKDOWN OF INTERVIEW PARTICIPANTS
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1 Grant, T. (2016, September 27). Canada’s racial divide: Confronting racism in our own backyard. The Globe and Mail, p. A.8.
2 Takeuchi, C. (2014, June 27). Hate crimes in Canada: Most violent against gays, black people most targeted group. Georgia Straight.
3 Paperny, A. M. (2016, April 13). Hate crimes against Muslim-Canadians more than doubled in 3 years. Global News.
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Participant quotes:

 “You’re a Paki!” or “You brown this,” “You brown that,” “brown bitch.” 
 You’d hear that stuff” (Sonia)

 “I got called butter chicken once.” (Billy)
 
 “Why don’t you go back and play soccer with your elephants” (Shane)

 “Nice music f*ggot Indian” (Suki)

 “Just being darker and stuff a lot of people think I am half black or I am of that   
 descent so I’ve been totally called the N-word before on ice . . . . Like a lot actually, 
 so has my sister.” (Amit)

 “Chirping,” or trash talking, is a deeply rooted aspect of hockey culture. Even though 
chirping incidents commonly end up in on-ice physical altercations, the general consensus is 
that these interactions are relatively harmless. However, it is important to question if racial 
slurs and hate speech should be considered chirping because racial taunts and slurs are 
expressly prohibited in the official rules of the NHL, major junior leagues such as the WHL, 
and the recreational Canada-wide Adult Safe Hockey League (ASHL). Interestingly, research 
participants felt that racial slurs from the opposing team were “fair game” because of the 
nature of competition (i.e., you do whatever is necessary to gain a strategic advantage). 
Therefore, racism was interpreted by most participants as a label only placed upon those 
assumed to be part of one’s in-group (i.e., if a coach or teammate uses racial slurs or treats 
me differently, we could call that racism). We must ask how this interpretation of racism 
changes the “presence” of racism in hockey if players do not consider racial slurs from 
opponents an act of racism. There was also a reluctance to refer to any incident as racist and 
to avoid saying the literal word “racism.” Note the pattern of how participants referred to 
racism as “it,” “that,” or“something”:

 “No. I don’t, racism is a strong word.” (Hockey Night Punjabi representative)

 “I’m not saying it is racism, but still something [is] there.” (Kulbir)

 “Everything in my career, nothing has been like no that’s bad, that’s racist. 
 Everything is kind of underlying. You can assume, you can make assumptions . . . .    
 There’s always that hesitation: Was that a moment of an underlying prejudice?” (Kiran)

 “I think I probably didn’t share it or explicitly explain how it made me feel because I
 didn’t want to bring attention to the fact that I was brown.” (Sonia)

 “I’ve felt it sometimes but I don’t want to think about it.” (Kari)



 Scholar and author, Sara Ahmed, contends that racism teaches racialized people that 
they are not reliable witnesses to their own lives and that, part of the power of racism, is that 
we are never allowed to be sure of is existence.4 Furthermore, racialized citizens have been 
taught that to speak of racism marks us as “trouble-makers.” 5 Kiran, also explained that she 
often kept her feelings about racism in hockey to herself because no one ever asked her: “It’s 
a topic that you don’t really want to bring up . . . .It’s something that I’ve always thought about 
but never really truly expressed my feelings about because no one’s asked me.”

 Men also expressed that the easiest way to avoid racism in hockey culture was by 
gaining muscle, learning how to fight on the ice, or by presenting themselves as physically
intimidating off the ice. One player, Raj, explained that once he “started working out and got 
tougher and stronger then [he] was a peace with [himself].” Previously the racism Raj had 
encountered in his youth had bothered him but he was never in a position where he could 
stand up for himself. It is important to state that physical dominance and muscularity do not 
eliminate racism but they can deter instances of racism and offer a feeling of safety for 
certain individuals. This, unfortunately, is a very individualized “solution” and also helps 
silence the presence of racism in hockey.

4 Ahmed, S. (2016, July 12). Evidence. Feminist Killjoys.
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HURDLES TO PARTICIPATION

 Cost, language, and a lack of hockey knowledge were identified as hurdles to South 
Asian hockey participation. Hockey associations need to do a better job of preparing new 
hockey families for the difficulties of organized hockey by informing parents about: the 
additional costs beyond registration fees (i.e., tournament fees, try-out fees, skate 
sharpening, travel, equipment etc.); the amount of time dedicated to practices, powerskating, 
and games; the cultural norm that parents are expected to watch practices in addition to 
games; the equipment buying process; how to dress as a spectator at the rink; and, the 
volunteer positions required to help a team operate.

 Hockey associations also need to understand that volunteer positions that require 
administrative skills may represent a barrier for many immigrant families. Even visiting a 
rink for the first time was discussed as an intimidating experience; therefore, leagues and 
associations should ensure that rinks are welcoming places for new hockey families with 
ample signage and people to greet new registrants. While it is true that many families are 
able to “learn on the fly,” this is not true of all families and this unwelcoming culture can 
have a harmful effect on keeping players in the game long-term.



GATEKEEPERS

 Coaches and scouts wield a lot of power in hockey. Coaches dictate playing time, line
assignments, and which players get the opportunities to shine. Coaches are also the direct 
line to scouts, suggesting which players should be considered to advance through the 
system. The vast majority of coaches and scouts are former players, meaning that the role of 
gatekeeping is noticeably more racially similar than the player pool. Raj discussed how the 
lack of diversity at the higher levels of the game can be attributed, in part, to an “old school” 
mentality that results in a regurgitation of “all the old coaches” and a lack of interest in 
“[trying] to bring up anybody new or any minorities.”

 Elite level players consistently talked about receiving fewer opportunities and less
recognition even though their statistics demonstrated performance at the highest levels. 
Access to the higher levels of the game is crucial to ensuring a more diverse future because 
access to coaches, scouts, and training staff is an important factor in equality of membership. 
Access to gatekeepers needs to be acknowledged as a form of capital or a cultural currency 
that families pass down to future generations. For example, the prevalence of professional 
athletes whose parents also competed at elite or professional levels is not a coincidence.

5 Ahmed, S. (2012). On being included. Durham, NC & London, UK: Duke University Press.
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"Racialized" includes those who identify as Indigenous
Statistics from 2016/2017 NHL regular season
Identifications determined by surnames, photos, and publicly available information

NHL STATS



 Gatekeeping is not only about who gets to play and where, but also who is allowed into 
the governing levels of the game: team ownership, management positions, coaching, and 
scouting. It is also vital for hockey participants to realize that the Canadian sport system is 
not designed to advance the best grassroots players through to the highest levels of the 
game. It is, in fact, a separated two-stream system with “a poorly funded grass-roots system; 
and a relatively well-funded high-performance system that [draws] young athletes at a very 
early age from the grass-roots system and [exposes] them to intensive training and 
competition, employing the best available resources.” 6 Our high-performance sports system 
is modelled on the Soviet design developed during the Cold War that favoured early talent 
identification and capitalizes on Canada’s desire to excel in international ice hockey. As a 
result, as time passes and new generations increasingly participate in hockey, we will not 
necessarily see more racial diversity in the NHL, on Team Canada, or in management 
positions because the Canadian sport system is not designed for diversity to “naturally” 
filter upwards—it will require a concerted effort to promote racial equality. Time does not 
create racial equality, people do.

THE ROLE OF HOCKEY ACADEMIES

 Hockey academies add another wrinkle in the presumed egalitarian nature of hockey
because, even if minor hockey numbers are starting to reflect the demographics of their 
areas, the questions of who is able to attend an academy and who makes it out of these 
academies represents a more accurate look at the future of hockey at the elite levels. The 
academy serves as another filter or hurdle that is becoming more popular/desired just as 
racialized Canadians have started to figure out the minor hockey landscape.

 For those able to choose the hockey academy route, the fees easily top $10,000 per
season. Hockey academies merge sport and school into a single program enabling aspiring
athletes to focus equally on their athletic and academic skills. They also help groom hopeful
youth into the lifestyle of a professional athlete. In the Lower Mainland of British Columbia
there are four hockey academies that compete in the Canadian Sport School Hockey League
(CSSHL): Yale, Delta, West Vancouver, and Burnaby Winter Club.

 Yale: $12,500 (U-16 team)
 Delta Academy: $14,500 (male program), $18,000 (female prep program)
 Burnaby Winter Club: $16,000
 West Vancouver: $28,000-$29,000

 Other costs to consider:
 West Vancouver Hockey Academy: $125 try out fee
 West Vancouver Hockey Academy: $700/month billet fee
 Delta Academy: $8,000 education fee for out-of- province players

6 Donnelly, P. & Kidd, B. (2015). Two solitudes: Grass-roots sport and high-performance sport in Canada. In R. Bailey & M. Talbot (Eds.),
Elite sport and sport-for- all: Bridging the two cultures? (pp. 57-71). London, UK & New York, NY: Routledge.
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It is a pattern that highlights the importance of cultural knowledge (i.e., how to practice, 
which tournaments to go to, which programs are most successful), connections to gatekeep-
ers (i.e., Does your family already have relationships with coaches and scouts?), and the 
resources necessary to make a high-performance athlete (i.e., class-position, sponsorship 
contacts, a parent or sibling who can provide additional at-home coaching). Scouting, as an 
institution and practice, is designed to reproduce leagues and associations. Unless there is a 
determined effort to enhance racial diversity and equality of opportunity, we will continue to 
see a few “exceptions to the rule” sneak through the system without any real changes to the 
demographics of high performance hockey. 



SOUTH ASIAN-SPECIFIC TRAINING PROGRAMS

 Due to discrimination and racism faced in the “mainstream” hockey system, there is a 
noticeable trend towards the creation of and participation in South Asian-specific training 
programs. Apna Hockey in Edmonton, Alberta is an example of a hockey school dedicated to 
the development of Sikh hockey players. This trend is made possible by South Asian families 
who are financially stable enough to create their own opportunities. There are, however, 
mixed views on South Asian-specific hockey programs such as powerskating camps and 
coaching sessions. Sara, a second-year hockey parent, voiced a preference for diverse teams, 
“I don’t see the purpose of having an all-Indian team. I don’t know, just because they are all 
Indian to be on one team, doesn’t make any sense to me.” Another hockey parent, Kari, also 
preferred a “mixed group” of players, and coach and former player, Brian, expressed a strong 
dislike for the trend towards ethnically segregated hockey groups. 

 On the other hand, previous research points out that ethnically segregated sporting 
spaces offer an escape from the racism and discrimination that many racialized players face 
in “mainstream” leagues. 7 Sonia, 26, reflected that in her youth she would have resisted 
against South Asian- specific hockey programs but today she would be very interested in such 
a space. Hockey parent, Kevin, explained: 

 “I don’t think it’s a racial thing, I think it’s an economic thing . . . If you have the resources to
               do something for your child and it’s not available, you create your own opportunity . . . Does it         
  look superficially [bad] on the surface? Yeah, of course it does . . . . If the solution is we can’t  
  get our kid into this academy or that academy for whatever reason then we’ll make our own  
  and hire the best people. Is that any different from any other business anywhere else? . . . .  
  That’s the true entrepreneurial spirit if you think about it. That’s capitalism at its best.” 
 
 Another hockey parent, Greg, further expanded on the idea, “They’re doing their own 
organizations; they’re doing their own sports. They feel, the reason they’re doing that is 
because they’re not given a fair chance at the other part.” More research needs to be 
conducted on these South Asian-specific hockey programs to understand how they recruit 
their players, what players hope to achieve by participating, and what the end goals of these 
programs are. Additionally, we have to ask what ethnically segregating sporting programs 
says about our (in)ability to live in social harmony.
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 The fact that academies are (a) far more expensive than minor hockey programs, 
(b) fewer in number, and (c) more selective in nature, represents an additional hurdle for 
racialized players. This is not to say that hockey academies promote racial segregation or are 
intentionally discriminatory but rather that the move towards academy hockey as the 
high-performance pipeline reproduces the whiteness of hockey by either consciously or 
unconsciously filtering racialized Canadians out of the elite levels of the game—the level-
where public memory and the ability to represent the nation are at stake.

7 Thangaraj, S. I. (2015). Desi hoop dreams: Pickup basketball and the making of Asian American masculinity. New York, NY: NYU press.



GATEKEEPERS

 Coaches and scouts wield a lot of power in hockey. Coaches dictate playing time, line
assignments, and which players get the opportunities to shine. Coaches are also the direct 
line to scouts, suggesting which players should be considered to advance through the 
system. The vast majority of coaches and scouts are former players, meaning that the role of 
gatekeeping is noticeably more racially similar than the player pool. Raj discussed how the 
lack of diversity at the higher levels of the game can be attributed, in part, to an “old school” 
mentality that results in a regurgitation of “all the old coaches” and a lack of interest in 
“[trying] to bring up anybody new or any minorities.”

 Elite level players consistently talked about receiving fewer opportunities and less
recognition even though their statistics demonstrated performance at the highest levels. 
Access to the higher levels of the game is crucial to ensuring a more diverse future because 
access to coaches, scouts, and training staff is an important factor in equality of membership. 
Access to gatekeepers needs to be acknowledged as a form of capital or a cultural currency 
that families pass down to future generations. For example, the prevalence of professional 
athletes whose parents also competed at elite or professional levels is not a coincidence.

THE HOCKEY HALL OF FAME: A POOR EXAMPLE OF PUBLIC HISTORY

 The Hockey Hall of Fame (HHOF) plays an important role in framing how people think
about hockey and who is viewed as a legitimate member of the hockey community because, in 
large part, the HHOF determines how we tell the story of hockey. The HHOF accepts inductees 
in three categories: players, builders (coaches, managers, or any other people who have had 
a“significant off-ice role”), and referee/linesmen. A maximum of four male and two female 
inductees are allowed in the player category each year, and candidates must receive at least 
75% of the votes from the 18-person Selection Committee. The HHOF outlines that the
Selection Committee: 

 Be generally, but not necessarily exclusively, composed of former hockey players, former    
 coaches or hockey teams, former referees or linesmen for hockey leagues or association,   
 current or former senior executives of hockey teams or hockey leagues or associations and   
 present or former members of the media who cover or covered the game of hockey. 

 These criteria mean that, to date, women and racialized people have had limited 
representation on the Selection Committee, which helps explain why there have been only four 
women thus far and only three racialized players in total. Even trailblazers such as Willie O’Ree, 
the first black NHL player, and the late Herb Carnegie remain excluded from the Hall. Carnegie 
was excluded from playing in the NHL because of his skin colour; his exclusion from the league 
also means that he could never be referred to as a “hockey legend—at least a hockey legend as 
adjudged by the dominant benchmarks of NHL success and/or Hall of Fame induction.” 8 This is 
an example of how racism carries forward by denying one’s contributions or existence in the 
past. Moreover, critics have pointed out that it is the Hockey Hall of Fame and not the NHL Hall 
of Fame, 9 meaning that formidable contributors should (in theory) play more of a role in the 
public memory of the sport. To be remembered is, no doubt, a great privilege; still, the ability 
to decide who is remembered and who is forgotten is arguably the greater privilege. These 
selection committees and their choices have the ability to challenge the history of racism in 
sports by offering a moreinclusive re-telling but, again, this must be a conscious effort—to tell 
a story with multiple storylines.

To date, 4 women (Angela James, Cammi Granato, Geraldine Heaney, Angela Ruggeiro),
and 3 racialized or Indigenous players (Angela James, Grant Fuhr, and Brian Trottier) in total have 
been inducted.

8 Norman, M. (2012, July 5). The Hockey Hall of Fame and the politics of hockey legacy: How and why
are certain players remembered? Hockey in Society.
9 Nelson, D. (2017, January 16). Hockey Hall of Fame debates: Willie O’Ree. The Hockey Writers.
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 Gatekeeping is not only about who gets to play and where, but also who is allowed into 
the governing levels of the game: team ownership, management positions, coaching, and 
scouting. It is also vital for hockey participants to realize that the Canadian sport system is 
not designed to advance the best grassroots players through to the highest levels of the 
game. It is, in fact, a separated two-stream system with “a poorly funded grass-roots system; 
and a relatively well-funded high-performance system that [draws] young athletes at a very 
early age from the grass-roots system and [exposes] them to intensive training and 
competition, employing the best available resources.” 6 Our high-performance sports system 
is modelled on the Soviet design developed during the Cold War that favoured early talent 
identification and capitalizes on Canada’s desire to excel in international ice hockey. As a 
result, as time passes and new generations increasingly participate in hockey, we will not 
necessarily see more racial diversity in the NHL, on Team Canada, or in management 
positions because the Canadian sport system is not designed for diversity to “naturally” 
filter upwards—it will require a concerted effort to promote racial equality. Time does not 
create racial equality, people do.

THE ROLE OF HOCKEY ACADEMIES

 Hockey academies add another wrinkle in the presumed egalitarian nature of hockey
because, even if minor hockey numbers are starting to reflect the demographics of their 
areas, the questions of who is able to attend an academy and who makes it out of these 
academies represents a more accurate look at the future of hockey at the elite levels. The 
academy serves as another filter or hurdle that is becoming more popular/desired just as 
racialized Canadians have started to figure out the minor hockey landscape.

 For those able to choose the hockey academy route, the fees easily top $10,000 per
season. Hockey academies merge sport and school into a single program enabling aspiring
athletes to focus equally on their athletic and academic skills. They also help groom hopeful
youth into the lifestyle of a professional athlete. In the Lower Mainland of British Columbia
there are four hockey academies that compete in the Canadian Sport School Hockey League
(CSSHL): Yale, Delta, West Vancouver, and Burnaby Winter Club.

 Yale: $12,500 (U-16 team)
 Delta Academy: $14,500 (male program), $18,000 (female prep program)
 Burnaby Winter Club: $16,000
 West Vancouver: $28,000-$29,000

 Other costs to consider:
 West Vancouver Hockey Academy: $125 try out fee
 West Vancouver Hockey Academy: $700/month billet fee
 Delta Academy: $8,000 education fee for out-of- province players

HOCKEY NIGHT PUNJABI: CO-AUTHORING THE NATION’S STORY

 In 2008, the Canadian Broadcasting Corporation (CBC) experimented with 
multicultural broadcasting during the NHL playoffs by offering hockey commentary in 
Mandarin, Cantonese, Italian, Inuktitut (an Inuit language), and Punjabi. Only the Punjabi 
version was successful enough during the trial run to receive weekly broadcasts the 
following NHL regular season. It would play concurrently with Canada’s longest running 
broadcast, Hockey Night in Canada, on digital channels and could be streamed online. 
After spending 4 years in Toronto, the broadcast briefly moved to Calgary and has been 
in Vancouver since 2014.

 The current broadcast team consists of Harnarayan Singh, Bhupinder Hundal, Randip
Janda, Harpeet Pandher, Gurp Sian, Taqdeer Thindal, and Mantar Bhandal with Amrit Gill as 
the social media host. It is a privately funded program with Chevrolet as the title sponsor. 
Considering that hockey is nationally broadcast in only English and Punjabi, 10 Hockey Night 
Punjabi truly is symbolic of hockey culture changing on the fly. Now in its 10th broadcast 
season, Hockey Night Punjabi is a leader in ethnic sports media. In the National Football 
League, the Carolina Panthers have hosted Spanish commentary for the last 7 years, with the 
commentators becoming “cult heroes among English-speaking Panthers fans, and rock stars 
to Spanish speakers.” 11 Hockey Night Punjabi has gained similar cult fandom, mostly 
developed during the 2016 Stanley Cup Playoffs when Singh’s goal call, “Bonino! Bonino! 
Bonino!” became a social media sensation drawing the attention of non-Punjabi fans and the 
entire Pittsburgh Penguins hockey organization. Teams such as the Chicago Blackhawks and 
Florida Panthers have added Spanish commentary for their games, demonstrating the 
growing prevalence of not only racialized fans but also the (economic) value of racialized 
(fan) communities.

 Hockey Night Punjabi is able to speak to multiple generations often bringing
grandparents and grandchildren together for hockey games. The team has created a 
new linguistic dialect that combines more traditional forms of Punjabi with younger 
interpretations of the language. Over the last few years we have also witnessed more 
collaborations with mainstream programming, notably with Singh increasingly featured on 
Sportsnet’s Wednesday night hockey, and Randip Janda now hosting Sportsnet 650 sports 
talk radio with Perry Solkowski in Vancouver. However, the success of this broadcast cannot 
necessarily be replicated for other ethnicities. This program has been tailored for a specific 
demographic in a specific time and place.

 The power of Hockey Night Punjabi is as a symbol of what is possible in Canada—of 
the Canada that could exist. The broadcast has created space for marginalized stories and 
racialized talent to grab mainstream attention, which both legitimizes ethnic media and 
expands the agenda for mainstream sports media. It proves that multiple narratives about 
hockey can exist in Canada and for the betterment of the game and Canadian society.

10 La Soiree du Hockey, the French sister broadcast to HNIC ran from 1937 – 2004.
11 Jones, J. (2015, October 31). Who are these enthusiastic guys broadcasting Carolina Panthers games
in Spanish? Charlotte Observer.
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RECOMMENDATIONS

 It is critical to acknowledge that, despite experiences with racism and 
marginalization, none of these research participants expressed any regret getting involved 
in hockey. They also shared very positive experiences and a genuine love for the game; 
however, their encounters with racism demonstrate that much needs to be done to make it an 
equitable game where everyone is equally respected from the moment they step through the 
rink doors. In order for hockey to continue to grow as a game and maintain its favourable 
place in Canadian culture, this research project proposes the following recommendations:

1.) Create an external human rights agency focused on addressing issues such as
racism, sexism, sexual harassment/assault, homophobia, transphobia, and disability
injustice. There needs to be an external and confidential reporting system where players,
coaches, and parents can feel safe bringing forth grievances of inequality without fear of
being silenced or punished. Human rights issues should not be dealt with internal to the
organization, association, or institution.

2.) Hockey Canada needs to start collecting demographic data.

3.) Enhance financial support for ethnic sports media. The majority of ratings systems
are not set-up to calculate ethnic program viewing, which makes it difficult for such
programs to perform long-term strategic planning or advocate for additional advertising
revenue.

4.) Create anti-racism workshops. Racism occurs every day and often in unintentional
ways but pretending that it does not exist will not make hockey more inclusive or
welcoming. We must make it acceptable and normal to talk about racism in hockey. As an 
example, these workshops could take place for all players and parents entering Pee Wee 
level hockey and should also be incorporated into coaching certifications and re-certification 
procedures.

5.) Create an “Ice Breakers” section at the Hockey Hall of Fame. This would ensure that various
forms of diversity are permanently on display as part of hockey’s overall narrative.

6.) Start Do-It-Yourself (DIY) institutions. If and when large institutions fail to recognize
those who contribute to sport in various ways, we, as citizens, can self-authorize these
memories. As an outcome of this research project, and in partnership with the South
Asian Studies Institute at the University of the Fraser Valley, the Sikh Heritage Museum,
and Bhupinder Hundal—host of Hockey Night Punjabi and Founder of CrossConnect
Media—“We Are Hockey: An inclusive history of Canadian hockey,” will be an example
of a DIY institution. The goal of this exhibit is to help grow the game by enabling
racialized Canadians and Indigenous Peoples to see themselves in hockey’s past, present, 
and future.

7.) Further explore the implications of South Asian-specific hockey programs. We need
to better understand how these programs recruit players, what players hope to achieve, if
and how players plan on returning to the “mainstream” system, and how non-South
Asians perceive these programs. What do ethnically segregated sports programs say
about our (in)ability to live in social harmony?
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THE LAST WORD

“They dressed everyone up, my friend was [cartoon character] … and then they got to me,
‘[Kiran], we’re going to make you white today!’ So, they painted my face white and they’re like
‘You’re not brown today. You’re white today!’” (Kiran)

“People already notice us because we’re different and anything we do is going to get 
amplifiedby two.” (Gary)

“‘You’re a disgrace to our culture.’ I remember reading that and I think that’s when I really
realized, as much as I’m just playing for myself and my family, you’re playing for a lot of other
people as well. You represent a lot of other people so it comes with a lot of pressure and you
learn how to mature quicker because you got to understand there are other people who are
looking up to you and watching you.” (Billy)

“I was the only Indian person around and I was very aware of that at a very young age.” 
(Sonia)

“I guess it kinda is something that is hard to do, hard to survive in a sport world where you 
are kinda on your own . . . . I was just really surprised that no one’s ever asked me about it. 
No one ever asked me if it was okay. No one really approached me and [was] like, ‘Hey are 
these people bugging you?’, ‘Are you okay?’ just because I have such a happy, passive 
personality, people just assume that I‘m okay.” (Kiran)

“I think a lot of people . . . they’ve got maybe older kids who are in it. They know so much 
about it when you go in it, you’re just like, ‘Oh, am I going to look stupid asking them now? . . . 
Are they just going to look at me thinking, ‘You’re putting your kid in hockey and you don’t 
know what he needs?’” (Sara)

“I had parents from other teams, when they did the selection process, would come up to 
me and say, ‘Oh you’re going down to play [tournament]’ and I would say, ‘No I didn’t get 
selected.’ And they would look at me and be like, ‘What do you mean you didn’t get selected? 
You’re leading the league in points!’” (Brian)

“I think a lot of South Asians, I don’t know if shy away is the right word, but they just don’t
come forward to be part of the social hockey circle. If you have fundraisers at pubs, they 
would rather say, ‘Okay, here’s $100, I don’t want to go.” And other parents would go ‘What?’ 
And that almost the other way turns to resentment from non-South Asians because . . . I 
would rather give $100 because I won’t be comfortable in this social setting, whether it’s a 
pub, a restaurant, a fundraiser and you have to sell 50/50 tickets at the game or something.” 
(Kevin)

“I’m on the board and there was an issue with a vote and one of the other board members 
said to the person affected by the decision, ‘Oh, well the brown guys stuck together.’ I was 
like, ‘You don’t need to say that. It would be like me saying ‘All the white people voted this 
way.’”(Randy)
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